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ACT  No.  24  OF  1998. 

( *[20th  June,  1998.} 

AN  ACT.  TO  PROVIDE  -FOR'  RECOGNITION  .TO 
TRADE  UNIONS  WITIJ  A . -VIEW . TO 
FACILI  • TATING  COLLECTIVE.  BARGAINING 
AND  '-PROVIDE  FOR  PARTICIPATION  OF 
. WORKERS  IN  ■ MANAGEMENT  OF  INDUSTRIAL 
ESTABLISHEMTS,  PROTECTION  OF.  WORKS, 

' CONSTITUTION  -OF  CONTINGENCY  FUND'  TO. 
PROVIDE  RELIEF  TO  THE  WORKMEN 
AFFECTED  ' BY  CLOSURE  OF  INDUSTRIAL 
ESTABLISHMENTS  DUE  TO  SICKNESS  OR 
• OTHERWISE  AND  FOR  MATTERS  CONNECTED' 
■ THEREWITH-  AND  INCIDENTAL  THERETO. 

Whereas  it  is  considered,  expedient  to 
provide  statutory  recognition  to  the 
unions  in  industrial . establishments  so 
as  to  facilitate  collective  bargaining 
and  to  promote  better  relations  between 
employees  and  employer; 


♦[Received  the  assent  of  th.e  Governor  on  the  16-11-1989. 
and  the  assent  of  the  president  received  on  20-06-199B.  For 
statement  of  object  and  reasons,  please*  see  the  Andhra 
Pradesh  Gazete,  Part-IV-A,  Extraordinary  dated  12-09-1989  at 
Page  37-39.1 
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' And  whereas,  it  is  felt  necessary  to . give  effect  ' to 
the  concept  of  workers  participation  m the  manage- 
ment of  industrial  establishments  enshrined  in  article 

4£A.  of  the  Constitution  of  India  as  crae  of  the 
Directive  Principles'  of  State  Policy 

And  whereas,  it  is  considered  that  promotion 
of- participation  of' workers  m , the  mana&eraeht 
would  contribute  to  harmonious  industrial,  relations 
and  serve  to  protect  :.worker$.  interests  in  industry. 

And  -whereas,! it  ;is.  considered  essential  to  consti- 
tute an.  industrial  Workers 

/ provide  relief  to  worker sjff  ected  by  una^thoris^ 

closures  ^OTporar^r^ermanratrot  industrial  esf^-- 
. SKTS'  sickness;  or-  othcr-wis.  and  to 

provide  * for  their  sustenance^ 

i Be.  hlmacted^y Jhe^Legi^tive  >semblyj>f  .the,. 

State  of  Andhra  Pradesh  in  the  Forty  ninth  Year  of 
the  Republic  of  India,  as  follows 

. CHAPTER— t '* 

. Preliminary 

m This  Act  may-  be  called  the  Andhra 
S3?  Pradesh^  IndustriS  Workers  _ (R^sentaUpn, 
pSScipaiion  in  Management  and  Relief).  Act, 
t _ p ’ 

. (2)  ' It  shall  extend,  to  the  whole  of  the.  State  - 
of  Andhra  Pradesh. 

- . (3)  ifsiiffl  apply  to  all  ind^ria!  .esteblis^. 

ments^  aiid  units  situated  in  the  State  .of  Andhra 
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(4)  it  shall  come  into  force  on  sUchdate:as  thr  . 
Government,  may  by  notification  appoint  .-and  drey 
may  appoint  different' dates  for  different  provisions  ' 
or  different  chapters. 

2.  (1)  In  this  Act,  unless,  the  context  otherwise,  Definition* 
requires,;—., 

(if) , ‘affected  workman’  means  a workman, 
who  has  worked  for  a period  of  ninety  days  within 
a period  of  one  hundred  and  eighty  jays  preceding  . 
the  date  of-:  closure  of  a closed-  industrial 
.establishment. 

(»)  ‘authority’  means  ‘ the  authority 
appointed  under  sub-section  (1)  of  section  23  ; 

(iif)  ‘appellate  ’ authority’' means,  the.  autho- 
rity appointed  uhder  sub-section  (2)  of  section  23; 

(iv)  ‘Board’  • means  the  .board  . constituted 
under  section  42  ■ ; • '•  - 

(v)  r Closed  Industrial  Establishment1  meansan 
establishment  wherein  cessation  or  suspension  of 
operation  by  way  of  lockout  or  otherwise,  other 
than  ah  authorised  closure  under  section"  25-0  of 
the  Industrial  Disputes  Act,  1947,  continues  for  Central  Act 
a period  of  sixty^  days,  and  includes  lockouti*  Qf  1947. 
continued  desoite  prohibitory  orders: 


■ Provided;  thai  .an.  industrial  establishment  in 
which  ce®®!‘ti®1}°r.susp®r??i.l?i1.  of  operations  take 
place  due  to  a liwfcout  declared  consequent . on  a 
strike  contrary  to  the  provisions  of  the  Industrial  Cemrai  ak 
Disputes  Act,  IS47,  shall  not  be  deemed  to  ' be  a t4  ^ in- 
closed industrial  estabfisbment  for  th*.  buiposes  of 
this  Act ‘ • 


(vi)  ‘Contingency  Fund’,  means  the  Andhra 
Pradesh  Industrial  Workers’  Coritiaaency  •'  Bind 


J.  1728/13 


184 


under  r TU.nion\  mea°s  a union  registered 

me..  unaer  the.  Trade  Unions  Act,.  1926  but  whose  adi- 

1^5*  r«tnctcd:^a  category_  pf  .flip. workmen 
employed  m the  industrial  establishment! 

(viii]  election  authority1  means  the  election 
autnonty  appointed  under  section  7 of  this  Act: 


(ix)  employer;  moans-  the  owner,  'or.. 
P°rs°n  having  charge  of,  or  ultimate  control  over 
-.the  affairs. of  an-  industrial  ^ establishment  -and 
includes  the  Director,  Manager,  Agent  or  any  other 
person  managing  the  affairs  of  an  industrial 
establishment; 


(x)  • ’enterprise  council’  means  a council 
constituted  under  section  24,  at  the'  level  of' 
industrial  establishment; 

1*0  ‘factory  council*  means  a council 
constituted  under  section  24- -at  the  level  of  the 
Factory ; . . - . 

(xn)  ‘Government'-  means,  the  State  Govern- 
ment of  Andhra  Pradesh. 


(xiii).  * ‘Inspector*  means  an.  Inspector 
- appointed  under  section  '55'; 

(nv)  ‘‘Establishment  or  Industrial  establishment1 
means  an  establishment;  and  its  one  or  more  units 
in  which  an  industry  as-defined.  in  clause  (j)  of  section 
central  Acl  2 of  the  Industrial  Disputes  Act,  1947  is  carried 
14 or 1947.  on;  or  any  other. establishment  as  -the  Government 
may,  by  notification,  declare  as  such,  for  the  purposes 
of  this  Act,  but  does  not  include  those  , industries  to 
which  the'  Central  Government'  is-  the  appropriate 
cmfraiAct  Government  under  -the  .Industrial  Disputes  Act- 

14  of  1947,  - J 


(.tv)  ‘notification*  . means  a notification 
published  in  the  Andhra  Pradesh  Gazette;  and " the 
word  ‘notified1  shall  be  construed  accordingly ; 
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(jcvj)  1 prescribed  ’ means  prescribed  by  rules 
made  by  the  Government  under  this  Act  ; 

(xvif)  'recognised  union*  ineans  & 
which  has  been  recognised  under  chapter'  IT  of  this 
Act ; ' ; 

(xviii)  ‘shop-  counciPmeans  a,  council  con- 
stituted-under-section  24  of  this  Act  at  the  shopfloor 
level 

(xix)  ‘union’,  means. a _ .Trade  Union  regis-c^tfdAct. 
tered  under  the  Trade  Onions  Act,  1926;  1926. 

' ‘ (xx)  .‘unit1  means  a unit  of  the  industrial 
establishment  as  determined  under  section  5; 


(xri)  ‘Workman’  means  any  person  includ- 
ing an  apprentice  employed  in  any  industry  to  do 
am-  manual  unskilled,  skilled,  technical,  operational, 
clerical  or  supervisory  work,  for  hire  or  reward/ 
whether  the  terms  . of  employment  be  express,  or 
implied,  but  does -not  include  any  such  persons  : 


(f)  who  is  subject  to  the  Air  Force  Act, 
1950  or  the  Army  Act,  1950,  or  the 
Navy  Act,  1957,  or 


(n)  who  is  employed  in  the  pctlioe  sen-ice 
- or  as  an  officer  or  employee-  of  a 
prison  /or 

(ih)  who  is  employed  mainly  in  a mana- 
gerial or  administrative  capacity  ; or 

(iv)  who,  being  employed  in  a supervisory 
capacity,  draws  wages  exceeding  one- 
thousand  six  hundred  rupees  per  mensem, 

-■  or  exercises,  either  by  the  nature  of 
duties  attached  to  the  office,  or  by 
reason  of  the.  powers  vested  in  him  func- 
• tions  mainly  of  a managerial  nature. 
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- (2) . The  worth  and  expressions  used  but  not 
defined  in  this  Act  shall  have  the  "same  meaning 
-assigned  to  them  in  the  — 

xwofins  * . (0  Trade  Unions  Act,  1926  ; 

(«)  Industrial  Disputes  Act,  1947. 

CHAPTER— II. 

Recognition  of  Unions. 


LotIs  of r 
Unions. 


£ j 0)  Except  in  respect  of ' establishments  speci- 
fied m me  .First  Schedule 4o  this  Act,  the  recognised 
union  shall  be  at  the  level  of  an  industrial  establish- 
ments 


* JR.  ,ever3'  establishment  specified  in  the 
First  Schedule  to  this  Act,  there  shall*  b e -a  recog- 
nised union  for  the  industrial  establishment  and  also 
.a  recognised  union  for  each  industrial  unit  thereof. 

Sto’  rv4r^e  .Government,  in  consultation  Vwith  * the 
Zir**  , Com  Election  Author! ty^may  by  notification  add  to 
s“1**  alter  or  amend  the  First  Schedule  from  timetd  time! 


Deternjj'oa* 
tun  of 
IndQfria] 
.Units 


-5\,  of.  an  establishment,  specified 

in  the  First  Schedule  shall  be  determined  by  the 
election  authority  in  consultation  with  the*  employers 
anti  the  unions -in  such  industrial  establishment. 

(2)  An  appeal  against  the- decision 'of  the 
•dretjojj-  authority  under,  sub-section  (I)  shaUlie 
within. such  trae  as  may  beprescribed,  to  the  Chief 
.Election  Authority  who  shall,  after  giving  reasonable 
'°PP°r£umty  to  all  concerned,  dedde*  such 'appeal, 
and  whose  decision  thereon  shall  befinal  and  bindS' 

.determined  either Under  sub- 
subjection  (2)  shall  not  be  altered. 
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6.  The  Commissioner  .of'  Labour  shall  be  (he  chjcm«- 
Chief  Election  Authority  for  the  purposes  of  this  Act.  *ulho' 


. • 7-  (0 ' The  Chief  election  authority  may  appoint  a|ec[Io?_ 

. such  number  of.,  officers  as  he  considers  necessary  to  be  ut  on,!C*" 
the  election  authorities  for  such  areas  or.  establish- 
, ment$  or  units,  as  the  case  may  be,  for  the  purposes' 

Of- this.  Act.  < - • * • r r 

i (2)  The  election  authority,  on  such  appoint- 
ment, may  appoint  such  number  of  persons  under 
their  control  to  assist  the  election  authorities  to  • 
discharge  their  duties  and  perform -their  functions: 

■ CO . The  Chief  Election  Authority  and  the  Powers  of 
election  authorities  appointed  under  section  7,  shall 
be  .competent  to  enquire,  info  any-matter  which  in'3  ’ 
their  opinion,  is  relevant  ia  performing  their  functions 
under  this  Act.  , 


(2)  Far  the  purpose  of  sub-section  (!},  th"e  Chief 
the  election . authority  is 
competent  to  require  any  person  who,  in  bis  opinion, 

15  able  to  furnish  , relevant,  information  or  -woduce 
relevant  documents,  to  furnish  any  such  information 
"or  produce  any  such  document.  • 

j - P)  For  the  purpose  of  any  such  enquiry,  the 
Chief  election  authority  or  the  election  authority 
shall  have  all  the  powers  of  a civil  court  while  tryina 

VZl,  of  Civil  Procedure,  1908  tac«,,»lA«. 

respect  of  the  following  matters,  namely:—  ' sonm. 

(a)  summoning  and  enforcing  the  attendance 

. of  any  person  and  examining  him  on  oath; 

- (b).  requiring  the  discovery  and  production  of 

any  document; 

(c)  receiving  evidence  on  affidavits; 


’ Rejufen. 


Returns. 


Eiistmg 

Recognised 

Unions. 


Applic- 
tion  for 
recogni- 
tion. 
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(d.)  requisitioning  any  public  record,  or  copy 
thereof,  from  .any  court  or-  office; 

(e)  issuing  commissions  for  * the  examination 
■ of  witnesses  or  documents;  and  - 

(f)  such  other  matters  as  .may  .be  ^prescribed. 

9.  The  Chief  election  authority'  may  . specify  by 
order  such  registers  and  records,  in  such  form  as  he 
may  specify  to  be  maintained  for  the  purposes  of  . 
this  Act 

' 10.  Every  recognised  union '.  shall  submit  such  ‘ 
returns,  in  such  form,  to  the  election  authority  or 
, such  other  officer  as  may  be  specified  by  order  by.  the  ■ 
Chief  election  authority.  - ' 

• 11.  Notwithstanding  anything  contained  in  this 
Act,  a union  which  has  been .recognhed^undcr  Code 
of  Discipline  as  on  the  date,  of  the^^  commencement 
of  this  Act,  shall  be  deemed  to  be  a recognised  union 
and  thall  continue  as  such  till  the  expiiy  of  two  years 
from  the  date  of  recognition  and  thereafter  shall 
continue  in  accordance  with  the  provisions  of  this  Act. 

‘ j 

12.  (I)  Where,  in  no\  establishment  or  unit  more/ 
than 'one  eligible  unions  are  functioning; 
any  of  such  unions . may  apply,  to  the  election 
- authorin'  to  be  considered  as  a recognised 
union' for  such  an  establishment,  or  unit 
or  for  both  as  the  case  may  be. 

(2)  An  eligible  union  whose  operations  do  not 
extend  to  ; the  whole  of  foe  establishment 
but*  are  restricted  .to  one, or  more,  units 
thereof,1  shall  be  entitled  to  apply  for  recog- 

- nilien  only  for  such  unit  or  units. 

(3)  On  receipt  of  such  application;  the  ^election 
authority  shall  address  all  the  eligible  unions. 


in  the  establishment  or  units  inviting  objec- 
tions to  be  filed,  if  any.  within  such  period 
as  may  be  prescribed.  - ^ 

(4)  If  no  objections  are  received,  the  election 
authority  shall  grant. to  the  applicant  union 
a certificate  _of  recognition  for  the  establish- 
ment, or  Unit  of  for  both  as  the  case  may  be. 

(5)  Where  objections  are  received  by  the  election 
.authonty,  the  election  authority  shah  deter- 

• SMtiom?  reCognised  > ' Ming 

Explanation  >— For  the  purpose  of  this  section,  eligible 
urnon -means  a .union  V 
0)  which -has -been  functioning -for  not  less 
than  one.  year  from  (he  date  of  its  regis- 
tration; and  • 

(ii)  which  is  not  a craft  imion.- 

13.  The  election  for  the  i>urTKik&  of*  ora-n^in^ 
.recognition  shai!  be  held  by  sLnt  bafio * 5nd  K °f 

such  manner  as  may  be  prescribed.  ' m elr-'=t:J  ~a- 

I4‘  (I)  For  the  purpose  of  election,  the  following  vi 

00ns,in"<>  tto  eligible  wtef.SSS*; 

(0  all  permanent  workmen;  and ' 

(ii)  alf  such  casual  or  temporary  or  fr-dtr 

yrorkmen- or  contract  labour  who  worked 

in  the  establishment  for  not  less  Ihan  two 
hundred  and  forty  days  within,  scontimious 

period^  of  three  hondrOd  sixty  and  five  days 

5? ,date  * »»“■»*«  rate  ■ 

sub-section  (1)  of  section  12: 
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Provided  that,  such. -of  these  contract1  lab  our, 
who  have  been  exclusively  cngalged-  by  the  industrial  : 

- establishment  in  the  essential,  econornic  activity  of 
such  establ*eTm»edt  alone  shall  be1  eligible  to.  vote:1;  . 

Provided,  further,  that  such  of  those  contract 
labour  who  .are  engaged'  in  " build mg  construction 
activities,  cleaning  operations,  or  in  such  activities 
other  than  the  essential,  economic  activity  of  an  induS'- 
triai  establishment  shall  hot  be  eligible  to  vote: 


(2)  If  any  doubt  arises  whether  tut  activity  is 

aii  essential  economic  acti  vityor  not,  it  shall  Be 
referred  to  the  Commissioner  of  Labour  whose 
decision  thereon  shall  be  final - 


Explanation:-^*#  the  purpose  of  this  , section,  the 

expressions-  "permanent  worKmen , casual  workmen. 

Temporary  workmen  and  badli  workmen’  shall 
have  the  same  meaning  as  assigned vuhder  the  Model 
Standing  Orders  prescribed  under  rule  3 of  the  Andhra 
Pradesh  Industrial  Employment  (Standing  Orders) 
Piles  1953  under,  the  First  Schedule  to  the  Industrial 
central  Act.-  prnpl o \menc  (Standing  Orders)  Act,  1546.  The  term 
contract  labour  shall  have  the  same  meaning  as  assig- 
37  Of  1970.  ^ :t  under  t_e  Contract  Labour  (Regulation  and 

Abolition)  Act.  1970. 

— T5.  (1)  The  election  authority,,  shall  declare  the 

tioA  o£  r„n,t,  0f  the  election  in  such  form  as  may  be  prescri* 

results. 

bod. 
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,( 2_^ The  election^  authority  shall,  soon  after  tne 
declaration  of  the  results,  grant  a certificate  of  recog- 
nition to  such  of  the  unions  which  secured  the  maxi- 
mum number  of  votes  polled. 

_J3)  The  election  authority  shall  communicate 
to  the  employer  concerned , the  results  of  ’ the  election 
and  the  names  of  the  recognised  union- 

' 16.  (1)  'wherein  i an  establishment  or  unit  only-R«oceitioi , 

one  union  fs  registered,  it  may  apply  in  the  prescribed  of : 
form  to  the  election  authority  for  recognition. 

(2)  Qn  receipt  of  such  application^  the  election 
authority  shall  -grant  a certificate  of  recognition  to 
such  union  in  the  form  prescribed: 

-Provided  that  such  certificate  shall  not  be 
granted  unless  such  union  ■ ’ 

(i)  is  the"  only  union  registered"; 

(ii)  enjoys-  a membership  of  not  less  than 
fifteen  percent  of  the  eligible  voters  in  the  establish- 
ment or  the  uriit  as  the  case  may  be; 

; (hi)  ha  ts  operations  extending  over  the 
establishment  i . :hs  unit  as  tire  case  may  be;  and 
(iv)  is  no:  a craft  union, 

-(3)  The  ebetion  authority  shall  communicate 
to  the  employer  concerned  the  name  of  the  recoe- 
msec  union.  ' s 


I7.  0)  An  appeal  -against  the  results  declared  Appeal 
under  sub-secdou(l)  of  section  15  of  grant  or  certificate 
0 1 KWgoitoon  under  sub-section  (2)  of-  section  16 
SVJ,?  wthm  such  tone  as  may  be  prescribed,  to 
the  Chief  election  authority  or  to  such  officer  as 
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he  may,  by  general  or  special  order  specify,  who  shall, 
after  giving  reasonable  opportunity  . to  all  concerned- 
decide  snefi  appeal  within  the  prescribed  period,  and 
whose  decision,  thereon  shall  be  final'  and.  binding. 

(2)  During  the'  pendency  of  siri  appeal  under 
• sub-secticn  (1),  the' Recognised  union. shall, continue 
to  function  as 'such,,  but  it' shall ’not  enter  into  any; 
agreement.  withVthe  employer,  unless  specifically ‘‘  so 
. authorised  by  the.  Commissioner,  of  Labour.,- 

Term  of  18 . tl)  The  term  of  a recognised  union  shall  be 

recognised  for  a period  of  two  years  from  the  date  of  grant 
cnion'  . ' of  certificate  of  recognition;  and  shall  continue 
thereafter  till  such  time  an  application  is  made 
under  section  12  and  till  the  recognised  union  is 
.determined  afresh: 

Provided  that  where  a union  is  granted,  re- 
cognition by  a decision  on  an  appeal'  filed  under 
section  17,  the  term  of  such  recognised  anion,  .shah 
be  reckoned  from  the  date  of  issue  of  such  order. 

(2)  No  application  made  by  any  .union,  shall 
be  entertained  by  the  election  authority  during  the 
period  of  two  years  from  the  date  of  grant  of  certi- 
ficate of  recogniton;  or  from  the  date  of  order  of  the 
appellate  authority,  as  the  case  may  be. 

nights  or  19.  (1)  Every  recognised  union  shall  .have- such 
unions...,  ' rights  as  specified  io  the  Second  Schedule  to  this  Act-, 

(2)  Every  union  other  than  the  ■ recognised  union  . 
shall  have  such  rights  as  specified  in  the  Third  Schedule 
to  this  Act- 

Obligations  ■ ' 20.  Every  employer  of  ah  establishment  shall 
abide  by  such,  obligations  "as  specified  in  the.  Forth 

Schedule  to  this  Act.' 
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, Tl.  If  any  doubt  arises  Ins  to  the  Interpmtatioifh^rt- 
of  any*  or  all  of  the  provisions  specified  in  ihe  Secotfd*  provision*. 
Third ‘and.  Fourth  Schedules  to  this. Act^'the  satne 
‘shall  be  'refereed  to  the  Commissipner^of  Labour, 
whose  decision  tEereon  shall  be  final. 


; * CHAPTER  in 

WORKERS  - PAfi.TICCPATTOM  IN  MANAGEMENT. 

22.  (1)  The  provisions  of  this  chapter  shall  apply  Application, 
to  every  establishment  in  which  fifty  or  more  workmen  • 

are  employed  on  gny  day  of  the  preceed.ing  twelve, 
‘^months.  ’ , : ' ^ ' ■ 

(2)  The  establishment  to  .which  the  provisions 
of  this  chapter  apply,  shall  continue  to  Be  governed  ; 
by  the  provisions  of  this  chapter  not  withstanding 
that,  number  of  .workmen  employed  therein  falls  - 
. Below  Lfty.  . . - ‘ 

23.  . (I)  The  'Government  may,  by  notification  Authorities, 
appoint  such  officers  as  they  consider  necessary  to 

be'  the  authorities  for  the  purpose  of  constituting  the 
councils  under  section  24  or  for  the  purpose  of  speci- 
fying Board 'Level  participation  under  section  36: 

(2  )_The  Government  may,  • by  notification 
appoint  an  appellate  authority  to  hear  and  dispose 
of  appeals  under  sub-section  (3). 

./  ‘ (3)  Ah  appeal  against  the  order  of  the  authority 
under  sub-section  (1)  shall  lie,  within  such  time  as- 

S.  be  prescribed,  to  the  appellate  authority'  who" 
within!  the  prescribed*  period,  pass  an  order; 

.and  whose  decision  thereon  shall  be  final  and  binding! 
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tioaof u"  24.  (I)  It  shall  be  lawful  for  the  authority  apptoin- 

councils.  _ ted  under  sub-  section  (1)  of  section  23  to  constitute 
in  iny. establishment,  any  or  all  of  the  following 
.Councils  namely;  shop  council,  factory -council  and" 
enterprise  council,  to  give  .effect  to  workers  .partici- 
. patiori  in  mahagement  at  .shoo  floor. Jeyeh  factory 
level  and  establishment  level  respectively:  . 

Provided  that  the  number  of  shop  councils- 
in  a factory  shall  not  exceed  ten  in  number 

(2)  The  -councils  constituted  by  the  . authority 
under  sub-section  (I)  shall commence  functioning 
within  forty  five  days  from  the  date  of  orders  of- the 
authority.  7he_  employer  and  the  union,  or  - Onions  : 
empowered  under  section  26  shall  nominate,  under 
intimation  to  each  other  and  to.  the  authority,  their 
. representatives  to  the  membership  as  '■well  as  to 
the  office  of  the  Chairman  .'or  Co-Chairman.  Such 
-nomination  shall -be  made  within  a period  of  thirty, 
days  from  the  date  of  orders  of  the  authority.  ’ . 

- (3)Where  an  employer,  or  union,  or  unions 
fail-to  nominate  their  representatives  within  the  period 
stipulated,  the  authority  shall  be  competent  to 
nominate  such  persons  as  he  deans  fit  to  represent 
the  employer  or  the  workmen  in  regard  to  member- 
ship as  well  as  to  the  office  of  Chairman  or  Co-chair- 
man- . ‘ ‘ 

Member-  25..  (1)  The  membership  of  the  - shop  council 
5^La^  ^Ve  P®r**ht  of  the  total ' workmen  employed 

““  in  tl  e concerned  shop  or  twelve,  which,  -ever  is  less.1 
The  membership  of  the  factory  council  and"  enter! 
prise  council  shall  be.  ten  peroent  of  the  total  -work- 
men employed  in  the  factory  or  the  establishment 
- as  the  case  may  be,  or  twenty  whichever  is  less.  ■ “ 

Explanation  : — For  the  purpose  of  this  sub-sectibii 
where  the  calculation  by  percentage  does;  not.  result 
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■ ■ evett  number,  the  membership  'of  such  council 
sh  ill  be  determined  atlhc  immediate  nest  even  number. 

(2)  The  membership  in every  council  shall  be' hi 
equal  proportion  between  the  representatives  of  the 
’vorkmen  find  those  of  the  eriiployer,  - 

nomination  of  members  to - the  .factory 
coupcil  by  employers- as  well  as  unions,  shall  be  so 
made  that  every  Chairman  or  Co-Chairman  of  a 
shop  council,  is  a member  of  the  Factory  Council 
Similarly,  -the  nomination  rt>  the  enterprise,  council 
shall  be- so.  made  that  the  Chairman  or  Co-Chairman 
olfactory  council  is  a member  of  the  enterprise 

(a)  The  .membership  cf-^heshop  council:  ’ 
shall  be  restricted  to  workmen  and,  so‘  far  as  the 
employers,  representatives  are  concerned,  the  emplo- 
yees, other  than  workmen,  connected  with  the  con 
cerned  shop  floor.  on 

_ . - (b)^The  representation  of  workmen  im  thi 
Factory  Council  shall  be  restricted  to  the  workmen 
and  not  more  than  two  office  bearers  of  the  Sn 
who  arc  tion^worlcnicn,  The  representaiirm  nr 
^ploj-er  shaU  be  Through  employees  of  the  factory 

who  are  non-workmen.  . lo™ 

' _ ■ (c)  The i representation  of  the  workmen  in 

ShaI1  ^ictod  to  ^work- 

men (n)  dffice  bearers;  not  more  than  two  in 
The  employer  will  be  entitfed  to  noSfno?^?’  - 
than  two  outside  experts;  - ™ e not  raore  : 


26.  (1)  The  management  oi  its ' renresent^ti™  ^ 
duly  authorised  in  this  behalf,  may  nST  S'JS. 
representatives  to  the.  respective  couhoiis. 
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(2)  - Tie  -representatives  of  the  workmen  shall 
be  .nominated  by  the  recognised  union : - . 

- Provided  that  in  the  establishments  .specified  in* 
■the  First  Schedulers  workmen’s  representatives  for 
. the  shop  council  and  factory  council  shall  be  nomi- 
nated  by  the  recognised- uhiort'at  the  “unit  level. 


- (3)-  Where  unions  other  than  the- ‘recognised 
union  possesses  membership  of  nOt  less  than  twenty 
percent  of  the  total  number  of  . eligible  voters,  than 
the  representatives  of  workmen'  to  . the  shop,  factory 
’ and  enterprise  council  shall . be  nominated  by  ih?.: 
recognised  union  as  well,  as  such  other  minority  - 
unions  in  proportion  of  their  respective  membership. 


" Explanation  (i)  For  the  purpose  of  sub-section 
(3),  the  strength  in  the  .establishment  shall,  be  the  .basis 
jbrLnoniinatio.njo  .entcrKisc..cp.uncil 

(ii)  For  nomination  to  factory  council  and 
.shop  councils,  the  strength  inthe  establishment 
, shall  ‘ be  the  basis  in  respect  of  establishments 

■ other  than .those  specified  in  the  First  Schedule . 

' In  respect  " of  establishments  speef  ied  in  the 

■ : First  Schedule,  the  strength  at  the  Industrial 
. ' unit. level  shall" be  the  basis  for  nomination  to 

■ f actoryV--  councils . and  shop  councils. , 

r«mof - ; * 27.  (l)  The  teim  of  office  of, the  members  of  the 
nBniwsof  von  council,  factory  council  and  enterprise  council 
shall  be  for  a period  of  two  years  from  the  date  of 
constitution  of  such  council  : . 


Provided,  that  the  members  of  the  council  shall  • ‘ 
'continue  to  hold  the  office  till  a new  council  is  recon- 
'stituted.  ' ■ 

(2)  A member  of  the  council  nominated  toTiii- 
un  a casual  vacancy  shall  hold  office  for  the  iemainiiig  : 
period  of  the  term  of  office.  ^ ■ 
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ted  3,VhW^r  -teim  ofoffice  is  comjle- 
ica  js  eligible  for  renomination,  t ^ 

of  ^ Si.v“S  » 'notice  x«ta„ta, 

aaiCT,a  u^ys  to  uie  Chairman,  may  resign  his  mem^^  * 

t^lnh^rS^  effect  from  the  dS  of  accep- 

or'  °a  tte  expin'  of  * thim  . 

days  from  the, -date  of  giving  such 

s3s???^sa 

oy  resolution  restore  his  membership. 

a Chainuan  and  a.  Co-Nofflfaaticn 
Ss  ; lt^0mc±  Tie  Chairman  and  Co-Efe? 

-tw,8”191® th&  rePresentativ«  of  . 

d **“  management.  They  shall  hold  cniinma. 
such  offices  for  a period  of  six  months  and  m the  end 

°jL?iUCk  ?eno^  Chainnan  and  the  Co-Chairman 
shaU  exchange  their  respective  offices,  '^M"'munnan 

_ (?)  The  employer,  or  his  representative  dulv 

rK  ^Hf*  -““y  nonSnate  the  emph> 

T^tlVe  t0  P°st  .of  Chainnan  Sco- 

S*E3LJI\-  rec0gaised  miion  Shah  have  ifeht 

to  nomraate  its  representative  to  the  nost  nf 
Chairman  or  Co-Chainnan. . , post  of* 

of  «taWishrnemsspeci- 
f.ef Jn  Schedule,  the  recognised  union  means 

tte  recognised  union  at  the  establishment  leveUb? 

Mteipnse  councils  and  the  recognised  union  at  the 
nmt  level  for  factory  council  and  shop  Smdt 


Powers  and 
timdSasa 
of  the-,.  / 

n^if,T>nfL . 


TT.fTignat?nfti 
* of  chairman 
and  Co 

fKwImian* 


FfflinS 

of  case  ^ 

vacancy  w 
(he  office  of 
QjaJnuBA 
orCo- 

f*haTrmaiLr. 
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(4)  Tie  nomination,  either  employer  or 

■.  he  recognised  union  to  the  post  of  Chairman' 

Chairman  shah  not  be  altered  for  period  of  *>t  less 
than  one  year.  ' 

•n  n'i  The  Chairman  shall  preside  over  the 
cSS  shall  cause  the.  minutes 
rfSfmeetogs  to  be  recorded  .in  sucb .manne, ; £ 
Sav  be  prescribed. ; He.  shaU  keep  the  . 

to.  to  proceedings  .of  I™ 

SeeSmSfto  th/dtainuan  of  the  Ug 

j-MaS^Sirector,  as  the  case  may  be,  withm  the 
prescribe*!  period. . . 

(21)  In  the  absence  of  the  Chairman  J* 

- diarge  all  die  functions  of  the  .Chairman. 

32  The  Cbainnan'or. the  Co-Chairman  may  ten 

siasss^SsSS^- 

Accept  such  resignation.  /Hie  resigna  °“olutioa  or 
thirty  days  from  the  date  of  tendering 
resignation,  whichever  is  earlier. 

33  • ' During  the  casual  vacancy  io-  the  ?f 

jchBJSS- 

?ritSdKS  o?the.tenn  at  Ins  predecessor 
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&4.  (1)  The  Chairman  shail  hold,  the  meetings 
of  the  Council  as  frequently  as  he  thinks  necessary,  so  c 
however,  that  atleast  one  meeting  , shall  be  held  in 
'every  calender  month; 

(2)  The  Chairman  shall  fix  the  date,  time  and 
place  of  eyery  meeting,  and  shall  send"  notice  in  wrh 
.ting  along  with  the  list  of  business  to  be  transacted 
at  the  'meeting  to  each  .member  atleast- . three  days 
before  the  date  fixed  for  such  • meeting.  • 

.(3)  No  business . shall  be  transacted  at  any 
meeting  of  the  council  . unless  one-third  of  the  total 
number  of  members,  are  present  and  also  unless  atleast 
one  member  each  representing  the  workmen  and  the 
employer  is  present,  . 

(4)  .The  matters,  for  shop  councils,  .factory 
councils  and  enterprise’  councils  shall  be  as  provided 
under  the  Fifth  Schedule  to  this  Act, 

(5)  The  decisions  shall  be  taken  by  majority 
of  members  present  and  voting.  In  the  event  "of 
equality  of  votes,  the  Chairman  shall  have  a casting  . 
vote.  The  decisions  .so  taken  shall  be  recorded  as 
resolutions  of  the  council. 

(6)  The  proceedings  of  each  meeting  shall  be 
confirmed  in  the  next  .meeting  with  or  without  modi- 
fications, as  may  be  considered  necessary. 

(7)  The  management  -shall  provide  necessary 
facilities  for  holding  the  meetings  of  the  council  and 
shall  treat  the  time  spent  by  the  members  of  the  coun- 
cil in  such  meetings  as  on  duty. 

■ 35.  The  resolutions  of  the , Enterprise  Council  Rdo]nti<»s 
shall  be  placed  before  the  Board  of  Directors  by  the^^ 
Secretary  or  the  Chief  Executive  of  .the  Board.  TherauDdb. 
Board  bf  Directors  shall  discuss  the  same  at  its  next 
meeting  and  take . appropriate  decisions. 

- fc 

J . 1728/14 
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_ Paitfcipa-  - 36. . (I)  The  authority,  appointed-  under  sufe- 

EoirdVd.  section  (I)  of  section  23  is  competent  to  specify  *by 
' an  order  in  rating,  IL;  establishments-  wherein  wor- 
.*  kers  participation  shall  be  introduced  at.  the  level  of 
the  Board  "of  Directors.  For  this  purpose,  the  autho- 
rity shall  determine  the  number  of  workmen-Directore, 
which  shall  not  be  less  than  twenty-fivj  per  cent  of 
strength  .of  the  Board  of  Directors. - 

' / (2)  The'  representation  of ' workmen  .in  the 
Board  shall  be  -through  direct  el-ction  from  -among 
the  eligible  voters  of  the  establishment.  The'  work- 
men' and  the  office-bearers  of  the  unions  operating  in 
that  establishment  shall  be  eligible  to.contest  elections. 

"(3)  The  election' specified  under  sub-section 
(2)  shall  ' be  conducted  by  .the  election  authority.  The 
election  shall  be  by  secret  ballot,  and  in  such  manner 
as  may  be  prescribed. 

(4)  An  appeal /against  the  result  of  elections 
conducted  under  sub-section  (3)  shall  lie,  within  such 
: time,  as  may  be  prescribed,  to  the  Chief  Election 
Authority  or  such  other  Officer  as  he  may,  by  general 
or  .special  order,  specify  and  whose  decision  thereon 
shall  be  final  and  binding. 


CHAPTER-IV 


. Protection  of  Workers’  Interests  in  Closed  :■ 
Establishments. 

# 1 

37.  (1)  The  provision  - of  this  chapter"  shall 
Application.  3pp]y  f0  CTery  - establishment,  in  Which  hundred  or 
more  workmen  are  employed  on"  any  day- of  the  prece- 
ding twelve  months : 
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• > /Provided  that  the  Government  may,  after  giving 
. .not,  less. than  one  months’  notice  of  ns-  intention  so 
- to  do,  by  notification,  apply  the  provisions  of  this 

chapter  to  any  establishment,  employing  such  num- 
ber.of  workmen,  less  thaii  hundred,  as  may  be  speci- 
fied in  the  notification.- 

(2)  ..An  establishment  to  which  the. provisions 
of  this  (Napier  apply, -shall  continue  to  be  governed* 

; by  the' provisions  of  this -chapter  notwithstanding  that  • 

* the  number  of  persons  employed  therein  fails  below  ‘ 
the  number  specified  under  sub-section  (1).  . ' 

v.38-  The  Government  shall,  with  effect  from  such  w..^, 
date  as  may  -be  notified;*  constitute  a fund  called 
the  “Industrial  Workers’  Contingency  Fund’*. 

39.  EveryrworJanen  of  an  establishment  shali 
. contribute  every  year  to  the  furidsuch  sum,  * as'  the 
■*  Government  may  prescribe  which  -shall  not  be  less 

• ' than  one  percent  of  the  minimum  wages  in  force  for  * 
the.  . General  Engineering  Industry.  Every  employer 
Shall,  in  respect  , of  each  'such  workman, . contribute  a ' * 
sUm  equivalent  to  two  times  . the  workman’s  contribu- 
tion to  the  fund*  Jt.  shall  be  the  duty  of - the 
employer  to*  remit*  in'  such  manner,  ■ as-  may  be 
prescribed,  .the  employers  contribution  together 
with  the  1 contribution  .of  * the  workmen  'to  ■ such 
:_a^3°rity  815  t*tie  Go?er:nment  may  notify  iiv  this  behalf . 

40.  ' . Notwithstanding  ■ ahy  thing  . contained'.in  Deduction.  :* 
any  other  law  for  the.  time  being  in  force,  the  employer 

.shall  be  entitled  to  deduct  the  Workman’s  contribu- 
tion from  his  wages  in.  such  manner,  as  may  be  pres-  ■ 

. . cribed  and  such  deduction  shall  he  deemed  to  be  a cwni  Act; 
•deduction  authorised -by  or- under  the  Payment  0f4of1?36- 
Wages  Act)  (1936.* 

41 . Any  sum  payable  to  the  Fund  under  this  Act,  n*ww«y. ' 
.shall,  wihout  prejudice  to  anyto'her  mode  of  reco- 
very be  recoverable  as  arrears  of  land  revenue  under 

the'  Andhra  Pradesh  Revenue  Recovery  Act,  1864.  j864.,°*’ 
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tion^ofttie  42. . (1)  The  Government • shall,  by  notifica- 
s ntc  Board,  tion,  constitute  a Board  foi^he  whole  of  the  State  to 
be  called  -the  Andhra  Pradesh  Industrial  Workers' 
Contingency  Fund  Board,  for  ihe  purpose  of  adminis- 
tering ihe  fund  and  to  carry  out  such  other  functions, 
as  are  assigned  to  the  Board  by,  or  under  this  Act. 

f * ' - . t 

(2)  The  Board  shall  be  a .body  corporate  by 
the  name  of  ihe  Andhra  Pradesh  Industrial  Workers' 
Contingency  Fund  Board  haring  perpetual  succession 
and  a common  seal,  with  power  to  acquire,  hold  and 
dispose  ‘ of  property,  both  movable  and  immovable, 
and  shall,  by  the  said  name,  sue  and  be  sued.  ■ 

Members  or  43.  (1)"  The  Board  shall  consist  of  such  of  mem- 
the  Board  bers  as  may  be  prescribed  from  each  of  the  following 
and  term,  categories,  namely  ; — ’ ; ' 

' ' ( a ) representatives  of  employers  and  emplo- 

yees in  equal  proportion,  to  be-  nominated  by  the 
Government,  * . 

* (£)  independent  members,  to  . be  nomina-" 
ted  by  the  Governipeut  as  follows  • : — 

(i)  Minister  for  labour  : — Chairman. 

' (n)  Commissioner  of/Labour: — Ex-Officio'; 

(iii)  The  Secretary7  Jto  Governme n't. 
Finance  and  Planning  (Finance  .Wing)  Department: — 
Ex-Officio  ; ' ...  *-*■■.- 

(ip)  the  Secretary  to  Government,  Indus- 
tries Department:-— Ex-Officio 

. : (2)  An*  officer  of  the  Labour  Department,  not 

- ‘below  the  rank  of  a Deputy  Commissiojaer  ofLabpur 
shall  discharge  the  functions  of  Secretary  to  the  Board. 

(3)  Save  as  otherwise  expressly  prori4ed’  in 
this  Act,  the  term  of  office  of  the  members  of-  the 
Board  shall  be,  as  may  be  prescribediri  this  behalf,. 
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■ 44.  The  - allowance  if , any,  payable  to  the  non.-  Allowances, 
official  members' of  the  Board  and  the  conditions  of 
nomination  of  the  representations  of  the  employers  . 

and  employees  shall  bp  such-  as  may  be  prescribed. 

■I?.-  U)  No'person  shall  be  nominated- or  co^ti- 
Gued  to  be  a member  of  the  Board  Who-*1  remwdL  * 

■ * - * , ■ ' * t 

1 (o)  is  an  official,  drawing  salary  from,  the 
Board*;  ^ 

■ " (6)  is  or  has  been  adjudged  at  any  time  insol- 
vent or  -has  suspended  payment  of  his  debts  or  has 
compounded  whh  his  creditors 

. (c)  is  found  to  be  of  unsound  -mind  ; 

(rf)  is  or  has  been  convicted  by, a criminal 
court  for  an  offence  involving  moral  turpitude,  un- 
less such  condition  has  been  set  aside-;  or 

(e)  is  in  arrears  of  any  sum  due  to  the  Board.  - 

. ‘ ‘ (2)  The  Government  may  remove  from  office 
any  member  who-1 

ia)  is  ..or  has  become  ■ subject  to  any  of  tjie 
disqualifications  ’mentioned'  in  sub-sectipn  Cl)1;  or 

(b)is,  absent  wirhout  leave . of  .the  Bpard  for- 
moire  than  three  consecutive  meetings,  of  the  Board:, 

‘ Provided  that  before  taking,  action  under  this  sub- 
section,. the  member  concerned  shall  be  given  , an 
opportunity  to^make  a representation  against  the 
action  proposed. . , * 

„ 46.  (I)*  A member  * may  resign  Ins  office  by  Reiteration, 

-giving  notice- of  his  intention  thereof  in  writing  to  the .. 
government;  and  on  the  acceptance  of  his  resigna-: 
stion,  he  shall  be*  deemed  to  have  vacated  his  office  as  - 
such  - meinber.  ’ ■ . ■ 
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Grants  and 
loans*  * 


Vesting  or 
'Fund. 


Application 
of  Fond. 


(2)  A casual  vacancy  in  the  office-of  a member 
shall  be  filled  by  nomination  of  another  person  from  , 
the  concerned  category  and  the  member  so  nomina-  ' 
ted  shall  hold  office,  for  the  residue  period  of  the  teim 
of  the  office  Of  his  predecessor. 

(3)  No  act  or  proceeding  of  the  Board  shall 

be  invalid  merely  on  the  ground  of  the'  existence  pf 
any  vacancy,  or  any  defect  in  the  constitution  of  the 
Board.  : 

47.  The  Government  may,  from  time  to  time, 
make  grants  and  advance  loans  to  the  Board  to  the 
extent  of  the  Fund  available  for  the  purposes  of  this 
Act,  on  such  terms  and  conditions  as  the  Government  ■ 
may,  in  each  case,  determine. 

48.  Subject  to  the  provisions  of  .this ' Act,  the 
Fund  shall  vest  in  and  be  held  and  'applied  by  the 
Board  as  trustees  for  the  purposes  of  this  Act%  * 

49. . Without  prejndice  to  the  generality,  of-  the 
provisions  of  section  48,  the  Fund  shall  be  utilised  by 
the  Board,  which  may— 

(rii  grant  to  the  affected  workmen  such  shins 
as  the  Board  may  decide  ; and  such  sums  shall  not 
be  less  than  the  minimum  wages- in  force  for' the 
General  Engineering  Industry  f 

^ ‘ J 

(b)  contribute  towards  the  share  capital  for  the 

formation  of  an  Industrial  Workers  Co-Operative  So- 
ciety; • ' 

• ' 

(c)  grant  such  other  financial  assistance  to  the 
Industrial  Workers " Co-operative  Societies;  or  • 

- (d)  fake  such  'measures  as  the  Board  -may  con- . 
sider  necessary  for  promoting  the  Welfare. of  affected 
- workmen.  - • . . ■ 
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50.  Subject  to  the  provisions  of  ‘this  Act,  the. : BorrowIDKS- 
Board  may  from  time  to  time,  with  tbe.  previous  sanc- 
tion of  the  Government,  and  subject  to  such  condi- 
tionsasmay  be  specified  by  the  Govermneatm  thisbs- 
hrif,  borrow  sums  retired  for  the  purpose  of  this  Act. 

■ 51.  • The  Government  may,  from  ..  time  to  time,  STgS 
give  to  the  Board  such  .directions  as  in  their  opinion  , 
aie  necessary  or  expedient  'for  incurring  tbe  expendi- 
ture from  the  Fund  or  for  carrying  out  the  purposes  of 
this  Act  and  it  shall  be  tbe  duty  of  the  Board  to  com- 
ply without  fail  withallsuch  directions. 

52.  (1)  Government  may,  by  notification, 

point  such  officers  as  they  deem. fit  to. maintain  tne.worictwtu 
list  of  affected  workmen.  . 

(2)  It  shall  be  lawful  for  tbs  Government  to 
direct  the  Employment  Exchange  to  sponsor  the  names 
of  affected  workmen  on  priority  basis.  ; . 

(3) .  The  . Government  may  notify  such  either 
schemes  as  they  consider' necessary  for  .providing 
assistance  to  the  affected  workmen. 

53.  (1)  The  accounts  of  the  Board  shaft  Be  au-  Audit  or 
dited  by  such  persons  as  may  be  appointed  by  the  acco,m 
Government  and  any  expenditure  incurred  in  connec- 
tion with  *uth  audit  shall  be  payable  by  the  Board  to 

the'  Government. 

(2) .  The  person  so  appointed  and  any  other 

person  so  authorised  ’by  him  in  connection  with  such 
audit 'of  accounts  of  the  Board  shall  have  the  right  to 
demand  the  production  of  b6oks  accounts  connec- 
led  vouchers  and  other  documents  and  papers  of  the 
Board;  " 

(3) -  The  accounts  of  the  Board  certified  by  the 
person  so  appointed  .or  anv  other  person  authorised 
in  this  behalf  together  with  the  audit  report  thereon 
snail  be  forwarded  annually  to.  the  Government. 


'Act  not  to 
apply  to 
certaia  clas- 
ses of  cm  p- 
loyera- 


Appoint* 
mcnt  of 
lupectors. 


Duties  of 
Inspectors. 
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CHAPTER-V 
Miscellaneous  * 

54.  Nothing  in  this  . Act  shall  apply  to—. 

(a)  the  Indian  Red  Cross -Society,  or  to  any 
other  such  institutions  of  a like  nature  ; 

(b)  Universities  and  other-  Educational  Institu- 
tions ; ‘ ■ . F 

(c)  Religious  and  Charitable'  Institutions  : and 

- (d)^such  other  industrial  establishments  as  the 
Government  may  by  notification  specify  for  purposes, 
of  all  or  any  of  the  provision*  of  this  Act. 

55;  The  Government  may  by  notification,  ap- 
point such  persons  'as  they  thuik  fit  to  be  Inspectors 
for  the  purpose  of  this  Act  and  may  specify' the  limit 
within  which  they  shall  exercise  jurisdiction. 

56;  An  Inspector . appointed  under  section  55' for 
the  purpose  of  asceitaining  whether'  any  of  the  pro-  ■ 
visions  of  this  Act  have  been- viola  ted,  may — *■ 

(a)  require  anjemployer  or  union  to  furnish  such 
information  as  he  may  consider  necessary  ; 

(h)  at  any  reasonable  time  and  with  such  assis- 
tance as  he  may  consider- necessary,  enter  the  place 
of  any  industrial  establishment  a unit,  or  finy  premises 
connected  therewith  and  require  any  person  found, 
to  be  in  charge  thereof  to  produce,  before  him  for  exa- 
mination of  <any  accounts,  books;  registers  and  other 
documents  relating  ro  the  employment  of  workmen 
or  the  payment  of  wages  in  such  establishment. 


• 207 


' (c)  examWfc  the  employer,  his  agent,-  or  servant . 
or  any  other  person  found  incharge  of  the  industry 
or  any  premises  connected  therewith or  any  person 
. whom  the  Inspector  has  reason  to  believe  to  be  or  to 
. have  been  a .workmen  in  such  establishment  in  dis- 
charging his  duties  ; 

(d)  make  copies  of , or  take  extracts  from,  aiiy  ■ • 

book,  register  or  other  document  maintained  in  rela- 
tions to  such  establishments  ; ana 

. (e).  exerpiseju'ch  other  powers  as  may  be  pres-  ■ ■ . 
cribed  in  this  behalf . ' 

57.  Any  person  required  to  . produce  any.  book,  Fumisiin* 

- register,  or  other  document  6r  . to  give.  information 
by  an  Inspector  under  section  56  shall  comply  with 

- such  requirement.1  ; 

58.  Every'  employer  shall -prepare  and  maintain  Maintc- 
such.  registers,  records  and  other  documents  in  such  ££££' 
form  mid  in  such  manner  as  may  be  prescribed. 

. . 59.  The  State' Government  may,  if  it  is  of  the  power » 

opinion  that  it  is  expedient  or  necessary  in  public  in- 
terest,  so  to  oq  by  notification:  in  the  official  Gazette,  ■ 
add  to  or  alter  or  amend  the  Schedule  and  on  any  such 
notification  being  issued,  the  Schedule  shall  be  deemed 
to  have  been  amended  accordingly. 

, "i  . 

' „ - 60.  Save  as  otherwise  expressly  .provided  in  this  provision* 
Act,  the  provisions  of  this  Act  shall  be  in  addition  to 
and  not,  in  derogation  of  any  other  Jaw  for  the  time  ii«. 
being  in  force,  relating  to  any  establishment. 

61.  No  order  passed  or  proceedings  taken  under  Bu  orjn> 
* -the  provisions  of  mis  Act  shall  be  called  in  question 
. in  any  Court,  in  any  suit,  or-application  ; and  no  in- 
junction shall  be  granted  by  any.  Court  jo  respect  of 
aiiy  action  taken  or  about  to  be  taken  in  pursuance 
of  any  oower  conferred  by  or  under  this-  Act. 
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62.  All  officers  acting  under  this  Act  shall  be 
deemed  to  be  public  Servants  within  the  meaning  of 
section  21  of  the  Indian  Penal  Code. 


63.  No  suit,  prosecution  or  other  legal  procee- 
ding shall  lie  against  any  person  for  anything  which  is 
in  good  faith  done  or  intended  to  be  done  in-  pur- 
suance of  this  Act  or  any  rule  made  thereunder. 

64.  Whoever  contravenes  any  of  the  provisions 
of  this  Act  shall  be  punishable  with  a fine  of  five  hun- 
dred rupees  or  more 'which  may  extend  to  five  thou- 
sand rupees  j or  with  imprisonment  for  a term  which 
may  extend  to  six  months,  or  with  both. 

65.  No  court  shall  take  cognizance  of  any  offence 
punishable  under  this  Act,  save  on  a complaint 
made  by.  under  the  authority  of  the  Government. 

66.  No  Court  infer  i to  that  of  a Metropolitan 
Magistrate  or  a Judicial  Magistrate  of  the  First  Class 
shafi  try  . any  offence  punishable  under  this  Act. 


67. '  If  any  difficulty  arises  in  giving  effect  to  the 
provisions  of  this  Act,  the  Government  may  ,by  noti- 
fication in  the  Andhra  Pradesh  Gazette,  do  anything 
not  inconsistent  with  such  provisions  which,  appears 
to  them  to  be  expedient,  or  necessary  for  tho  purpose 
of  removing  the  difficulty.1 

68.  The  Government,  may,  from  time  to  time, 
review  the  implementation  of  the.  provisions  of  this 
Act,  in  such  manner,  as  they  deem  fit,  and  for  this 
purpose  they  may  constitute  a committee  consisting 
of  such  persons  as  they  consider  necessary. 

69.  (1)  The  Government  nuy  make  rules  for 
carrying  out  the  purposes  of  this  Act. 
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‘ . (2)  Every  rule  made  under  this  Apt  shall  im- 
mediately after  it  is  made' Be  laid  before  the  Legisla- 
tive Assembly- of  phe  State,  if  it  is,  in  session  and  if  it 
, is  not  in  session,  in  the  tession  immediately  following 
for  a tote!  period  of fourteen  days  which  may. be  com- 
prised in  one  session  or  in  two  successive  sessions,  and 
if  before  the  expiration  of  the  session  in  which  it  is  so 
laid  or  the  session  immediately  following  .the  Legis- 
lative Assembly  agrees  in  making  any  modification 
in'  the  rule  or  in  the  annulment  of  the  rule,  the  rule 
shall  from  the  date  on  which  the  modification  dr 
annulment  is  notified,  have  effect  only  in  such  modi-, 
fied  form  or  shall  stand  annulled.,  as  the  case  may  be, 
so  however,  that  any 'such  modification  or  annulment 
shall - be  without  -prejudice  to  the  validity  of  anything 
previously  done  under  that  rule.  . ^ 

. Fibst  Schedule' 

(See  section  3}  • • • 

NAME  OF  THE  INDUSTRIAL  ESTABLISH- 
MENT.  ■ * 

1.  ANDHRA  PRADtSH  STATE  ROAD  TRAN- 
SPORT CORPORATION. 

2.  ANDHRA  PRADESH  STATE  ELECTRI- 
CITY BOARD. 

3.  MEDICAL  & HEALTH  DEPARTMENT.- 

4.  ANDHRA  PRADESH  DAIRY  DEVELOPMENT 
• CO.^PP ERATXVE. FEDERATION  LIMITED  . 

5.  GOVERNMENT  PRINTING  PRESS. : 

.6.  MUNICIPAL  CORPORATION  OF  HYDERA- 
BAD. . 

7.  -HYDERABAD  METROPOLITAN  WATER 
"WORKS. 
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Second  Schedule 

t 

[ See  section  19  (l)  ] 

A.-  Rights  of  a Recognised  Union  at  the  Indus- 
trial Establishment  Level 

The  Union  whichhas.been  conferred  the  status  of 
a Recognition  union  in  respect  of  an  Industrial  esta- 
blishment shall  have  the  right  — 

(/)  to  raise  issues  and  enter  into  collective 
agreements  with  . employer  on  general  . matters 
concerning  the  terras  of  employment  and  conditions 
of  service  of  workmen  in  an  industrial  establishment: 

. Provided  however,  that  the  Recognised : Union 
shall  not  be  entitled  to  either  raise  a demand  or  to 
enter  into,  an  agreement  with  the-  employer  if  an 
eligible  union  has  duly  made  an  application  under 
sub-section  (l)  of  section  12  of  the  Act. 


(it),  to  collect  membership,  fees/subsoriptions 
payable  by  members  to  the  union  within  the  premises 
of  the  Industrial  establishment. 

(Hi)  to  put  up  a Notice  Board  on  the  premises ' 
of  the  Industrial  establishment  in  which  its  members 
are  employed  and  affix  or  cause  to  be  affixed  thereon 
notices  relating  to  meetings,  statements  of  accounts 
of  its  income  and  expenditure  and  other  announce- 
ments which  are  not  abusive,  indecent  or  inflamatory 
or.  subversive  to  discipline. 

(iv)  to  hold  discussions  with  the  workers'  who 
are  members  of  the  union  at  a suitable  plaoe  or  places 
within  the  premises  of  the  Industrial  establishment 
•after  consulting  the,  employer. 
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"(v)  to  discuss  with  the  employer  or  any  person 
appointed  by  him  for  the  purpose  in  respect  of .the 
grievances  of  its  members  employed  m the  Industrial 

establishment.  ; „ 

(yA  to  inspect  by  prior  arragnement  ryith^!1. 
employer,  any  place  of  the  Industrial  establishing 
Shere\any  member  of  the  union,  is  employed;  ■ 

. (vtO  to  -nominate,  its  representative?^ 

Works  Committees  -constituted  Hinder  section  3 O1  ,,<7. 

the  Industrial'  Disputes  Act  1947..  ’*** 

. ' (vf/Ato  nominate  its  representative  on  Shop 
Councils,  Factory.  Coundls/Enterpnses  Councils  of 
the^Induslrial ' establishment  provided  jasper*, 
of  Industrial  establishment  listed  in  Schedide-Ijo 
tiii«  Act  the  union  shall  nominate  its  representatives 
only  to ’the  Enterprise  Councils.  . ; 

(w)  to  nominate  .its  representatives.-  on  # other 

statutory'  Committees,  .if any,  to  beset  up  in  the 
Industrial  establishment’.  ..  •■  . 

(x)  to  appear  on  behalf  , of  the  workman  or 

workmen  in  any  domestic/departmental  enquiry  held 
by  the  employer.  . . . . . - 

(xO  to  obtain  from  the- -employer  urfonnabon 
'on  anv/ matter  connected  with  the  conditions  of 
employment  of  the 'workmen  .therein;  - ' . 

Provided  that  the  rights  referred  to.  in  tins 
Schedule  would  be  without  - prejudice  to  any 
additional  privileges  being  enjoyed  by 
Sn  at  present  either  by  award,  agreement  or  by 

usage:  ■ • . *’ 

r,  "Rights  and  Privileges  of  Recognised  unions 
. S ™ WDUSIRIAL  unit,  of  *n  SroosniiAL 

r Establishment.' 

. In  the  Industrial  establishes ^ listed  in  First  ■ 
Schedule  to  this  Act,  the  union  uduch  has  been  confe- 


FIFTH  SCHEDULE 

[ Set  section  34  (4}  ] 

A-  Matters  for  Shop  Councils 
(j)  Production  facilities  at  the  shop  level- 

(fi)  Storage  facilities  .at  the  shop  level- 
{in)  Material  economy . 

(iv)  Operation  problems. 

(v)  Wastage  control. - 
(W)  Hazards- 

(vii)  Safety  problem. 

{wii)  Quality  improvement. 

(£x)  Cleanliness. 

{x)  Month' targets  and  Production  Schedules. 
(;er)Cost  reduction  programmes.  . 

f 

{xii)  Welfare  measures  related  particularly  to 
the  Shop. 

B.  Matters  for  Factory  Council 
Operational  areas  ■ 

(t)  Evolution  of  productivity  schemes  taking 
into  account  the  local  conditions. 
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: {tO  Planning,  implementation. 

(«t)  Review  of  monthly  targets  and  schedules-. 
CM  Materials  supply  and  its  short  fall. 


w Storage  and  - inventories. 


IV -1 


(w)  House-keeping 

* (w0.  Improvements  in  productivity  in  general, 
and  in  critical  areas  in  particular. 

(vm")  Quality  and  technological  improvements. 

. . <«>  ^chine  utilisation,  Knowledge  and 

development  of  new  products, 

{x)  Operational  performance  figures, 

nr  ■ ^ Matters  not  resolved  in  the  Shop  Council 
or  concerning  more  than  one  shop,  r 

(A-/i)  Review  of  the  working  of  the  Shop  Council. 

Personnel  Matters  ■ 


(0  Absenteeism'. 


. .CM  Initiation  and  supervision  of  worker's 
raining  programme. 

(»0  Administration  of  special  security  schemes. 
Welfare  .areas 


(0  Operational  details, 

(n)  Implementation  of  Welfare  Schemes. 
(«0  Medical  benefits  and  transport  facilities. 
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(iv)  Safety  measures.  : ; -\''J  1 ' 

- -;A(y)  'Sports  and  ^gamee^  '1  v 

■ (yi). Housing,  -i  ; ir-': 


■ - , . -hS 

(wT;  Township' ■admimstratidn,  '’Canteen  - etc.,. 

(v»7)  Review  of  social  education  ■’ - programmes, 

Eii yironmetit/ih i i areas- "■  : ■ ''A.  . * 

(i)  Extension  activities  and  community  ,deyelop- 
. mentoprojects^.i  i _ 

i >n..tiiT'PdUiition^' control:2-^1  _ ' 

C.  Matters  for  Enterprise f Council'  . 

■'~V"  ■ . 

Ecommic^  and  fit wncialf„grgqs  :-r..  ; v 

(0  Profit  and  loss  %aLe&entSj  balance  sheets.  ° 

, '^  'Review  of  operating  expenses,  financial 
results,  cost  of  sales.  • ■'.  zwtri-. 

(iii)  Plant  performance  in  financial ’^rtenfts>, 
labour  and  managerial  costs,,  market  ..conditions.  - etc,. 

/ -y!  "j///,  i\J  f \ ■ * \ H l Y 1 Y ■ i ^ - - ■ 1 ' V 1 A'  '/  t 

, " " tf'  r rt n f’t  tf* 

(iv)  Matters  not  resolved  in  the  Factdfy  council 

■ : -'(y)^!  Review ' of  Working ' 6f  ^Ethtofy  council. 

Note  Where  there  is -no  separate  Factoiy  council 
the  matters  for  the  Factory,, Council. will ^.go 
before  the  Enterprise  ’Council.  ' - ' ' 

-I;.  ■ ' |.*’. 

' ' ' - . ' RAJGOPAL, 

Secretary  , to  . Government.  T/b) 
Legislative  Affairs  and  Justice,  - 
_ Law  Deoartrr.ent . 
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